
NRMA recently reviewed their superannuation arrangements  
to ensure the strongest offering was being provided to its employees. 

As a result of the review, Sunsuper has been selected as their  
new default super fund.

Introducing the NRMA 
Superannuation Plan, 

with Sunsuper 

Sunsuper is one of Australia’s largest super funds, and we’re proud to look after 
the retirement savings of more than 1 million members. Our profit-for-members 

philosophy means our members can take advantage of Lower Administration fees 
and a broad range of services designed purely for their benefit.
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This Transfer guide is for CURRENT employees of NRMA who have their 
super paid to Sunsuper for life and would like to consider joining the new  

NRMA Superannuation Plan.



While you’ll still be receiving all the same great benefits as all Sunsuper members, your employer has negotiated 
tailored fees and customised insurance cover (if eligible) at a competitive price, in the NRMA Superannuation 
Plan1, to help ensure you’re on track to reach your retirement dreams.

How to join the new Plan

To join the new Plan2 and take advantage of the lower fees and customised insurance cover, click the button 
below by 15 December 2020, to let both your employer and Sunsuper know.

I’m a NRMA employee I’m a Thrifty employee

  Join   Join

What happens to your existing Sunsuper account?

If you choose to join the new Plan, your existing Sunsuper account will close once it’s transferred to the 
NRMA Superannuation Plan, on the date the request is received by Sunsuper.

Any arrangements that are currently in place for your employer contributions, additional voluntary contributions, 
including salary sacrifice will continue, but will be paid to your new account in the NRMA Superannuation Plan.

Your member number will remain the same and any beneficiaries and investment 
choice you have will move across to your new account. 

1For full details of the Plan, please read the Sunsuper for life Corporate Product Disclosure Statement (PDS) available at sunsuper.com.au/NRMA or by calling  
1800 319 489.

2Before making a decision, we encourage you to read the Sunsuper for life Corporate Product Disclosure Statement (PDS) at sunsuper.com.au/NRMA or by calling  
1800 319 489, in conjunction with this Transfer guide.
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Fees and costs

NRMA has negotiated a discounted Administration fee, which means if you choose 
to join the new Plan, you’ll be paying lower fees than you currently pay in  
Sunsuper for life.

The table below sets out the key fees and costs in the NRMA Superannuation Plan:

Fee1

Administration fee (charged to your account) 
for a MySuper account

$1.50 per week ($78.00 p.a.);  
plus 0.05% p.a. of the first $800,000 of your 
account balance only.

Investment fees for MySuper option 0.27% p.a.2

Indirect Cost Ratio for MySuper option 0.40%3

Buy/Sell spread Nil4

Total Annual Fees on a $50,000 Balance $438.00 p.a.

1Refer to the Sunsuper for life Corporate PDS for full fee details at sunsuper.com.au/NRMA

2Investment fees shown are estimated fees for the Lifecycle Investment Strategy. Investment fees shown are estimated fees and includes both a base and performance-
related fee. Actual investment fees can vary each financial year. 

3The indirect cost ratio is calculated using actual costs and reasonable estimates of actual costs incurred in the previous financial year, for an investment 100% in the 
Balanced Pool of the Lifecycle Investment Strategy. The indirect costs incurred will vary depending on your allocation to each Pool. 

4It’s important to note that Sunsuper does not currently charge a buy-sell spread but may introduce a buy-sell spread in future. The latest buy-sell spreads for each 
investment option can be found at sunsuper.com.au/NRMA

The fees and costs that apply to you depend on the option(s) you’re invested in and are calculated as a 
percentage of your investment balance and reduce your investment return. Other fees and costs may apply. 
Please refer to the Sunsuper for life guide available at sunsuper.com.au/NRMA for full details.

http://sunsuper.com.au/NRMA
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Insurance is an important feature provided to you through the NRMA Superannuation Plan. It aims to keep 
you, and those close to you, financially protected in the event something unfortunate were to happen to you.

The following types of cover are provided in the NRMA Superannuation Plan1:

• Death cover, which provides a lump sum benefit, in addition to your account balance, in the event
of your death or if you become terminally ill.

• Total & Permanent Disability cover, which provides a benefit to you in the event that you become
totally and permanently disabled.

• Standard Income Protection cover, which provides you an income for up to 2 years, if you’re unable
to work due to sickness or injury.

What insurance cover will you receive?

If you choose to join the new Plan, eligible permanent employees* will automatically receive Default 
Standard Death and Total & Permanent Disability and Income Protection cover from the date the request is 
received by Sunsuper, if you meet the age and balance criteria as detailed below.

How your Default Standard Death and Total & Permanent Disability cover is calculated:

15% x Salary x Years of Future Membership to age 65

Eligible permanent* employees, automatically receive Default Standard cover up to a maximum of 
$1,250,000, without the need to provide evidence of health.

How your Income Protection cover is calculated:

In the event of a claim, benefit payments are based on a monthly income of up to 85% (75% paid as income 
to you and 10% paid as a superannuation contribution directly to your NRMA Superannuation Plan account)  
of your Pre-Disability salary (less offsets), for a Benefit Period of 2 years after a 84 day Waiting Period.

If you have more than one Income Protection insurance policy you can generally  
only claim from one of the policies. Therefore, if you have an existing policy in place 
in Sunsuper for life, please consider which policy best meets your needs, and,  
if appropriate, seek financial advice.

If you’re not ‘At Work’ on the date the request is received by Sunsuper, any cover 
provided in the new plan that’s above the amount you had in Sunsuper for life will be 
subject to ‘Limited Cover’2 until after you’ve been back ‘At Work’ for 30 consecutive days. 

Your insurance cover

1Insurance cover is provided through group life policies for Death, Total & Permanent Disability and Income Protection cover issued by MLC Limited (ABN 90 000 000 402, 
AFSL 230694) to the Trustee of the Sunsuper Superannuation Fund.

2‘Limited Cover’ generally means you’re only covered for sickness or injury that first occurs after the date cover started. If you’re on leave for reasons other than sickness or 
injury you’ll still be considered to be ‘At Work’.

*Permanent employees include fixed term contract employees on a contract of at least 3 months.



What is the age and balance criteria?

The Australian Parliament recently passed the Putting Members’ Interests First legislation. If you currently 
have a low balance or are under the age of 25, you may be impacted by these changes.

Scenario What happens 

If you have cover in your existing Sunsuper for 
life account on the date the request is received 
by Sunsuper and you have not attained the age 
of 25 and/or your balance has not reached 
$6,000.

Sunsuper will transfer your existing Death and 
Total & Permanent Disability cover to your new 
Sunsuper account as fixed Additional cover1. 

This means that you will not receive Default 
Standard Death and Total & Permanent Disability 
cover as outlined in this Transfer guide.  
If you presently don’t have Income Protection 
cover, Standard Income Protection cover will 
commence will you attain age 25 and your balance 
reaches $6,000.

If you have cover in your existing Sunsuper 
account and have not attained the age of 25 
and/or your balance has not reached $6,000 and 
want to receive Default Standard Death, Total & 
Permanent Disability and Income Protection cover, 
as outlined in this Transfer guide.

You’ll need to opt in by clicking the button 
below by 15 December 2020.

  Opt in for cover

Where you opt in to receive Default Standard 
Death, Total & Permanent Disability and Income 
Protection cover, upon transition, if your existing 
Death and/or Total & Permanent Disability cover 
with Sunsuper for life is greater than the Default 
Standard level of cover, you will receive the 
equivalent level of cover.

Any cover above the Default Standard level of 
cover will be provided as an additional fixed dollar 
amount of cover1. Income Protection cover will be 
provided as Default cover as previously detailed.

What if your existing Death and Total & Permanent Disability cover is higher?

If your existing Death and/or Total & Permanent Disability cover with Sunsuper for life is greater than the 
Default Standard level of cover, you will receive the equivalent level of cover.

Any cover above the Default Standard level of cover will be provided as an Additional 
fixed dollar amount of cover1.

Any existing Death and Total & Permanent Disability cover you have in your current Sunsuper for life account 
will cease when your account is transferred to the NRMA Superannuation Plan, on the date the request is 
received by Sunsuper.

1With fixed cover, Total & Permanent Disability cover reduces by 20% each year from your 61st birthday before ceasing on your 65th birthday.
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Death cover in Sunsuper for life ceases at age 70 and Total & Permanent Disability  
and Total & Permanent Disability Assist cover ceases at age 65. Terminal illness  
in Sunsuper for life will be payable if you’re diagnosed with a terminal illness and not 
likely to live for more than 24 months.

Standard Death cover and Standard and Additional Total & Permanent Disability cover in the NRMA 
Superannuation Plan cease at age 65. Additional Death cover ceases at age 70. Terminal illness in the NRMA 
Superannuation Plan will be payable if you’re diagnosed with a terminal illness and not likely to live for more 
than 12 months. You should take this into account when determining if you wish to retain your existing 
Sunsuper for life account.

What if you have existing Income Protection cover in Sunsuper for life?

If you currently have Income Protection cover in your existing Sunsuper for life account, please contact  
us on 1800 319 489, to find out how it will be impacted, as there are some differences and you may prefer 
to retain your existing terms. For example, the length of time that benefits are payable and the time that you 
need to wait before benefits commence may differ. It’s important to note that Income Protection payments 
will cease if a Total & Permanent Disability or Terminal Illness claim is paid. This does not occur in your current 
Sunsuper for life account.

Tailor your cover

Permanent employees can also increase or decrease cover to one of the formulas below:

5% x Salary x Years to age 65

10% x Salary x Years to age 65

20% x Salary x Years to age 65

Additional fixed amount

How to tailor your cover

You can change your cover at any time. All forms are available at sunsuper.com.au/NRMA

Action Form

Increase cover1 Change of insurance cover form

Decrease cover Insurance variation form

Cancel cover Insurance variation form

Transfer your existing Death and/or Total & 
Permanent Disability insurance cover in another 
fund or policy to Sunsuper2

Transfer of Insurance cover form

1Applications to increase cover are subject to acceptance by the insurer and you may need to provide evidence of health.  

2Your Death and/or Total & Permanent Disability cover cannot exceed $2 million (inclusive of existing cover). If you’re thinking about transferring your existing insurance 
cover, make sure you compare the features and benefits, and are accepted by the new insurer, before cancelling your existing cover. Transferred cover will be provided as an 
Additional fixed dollar amount of cover. It’s important to note that with fixed cover, Total & Permanent Disability cover reduces by 20% each year from your 61st birthday 
before ceasing on your 65th birthday.

http://sunsuper.com.au/NRMA


More information

• For full details of the eligibility criteria and other conditions, refer to the Sunsuper for life Corporate
Insurance guide3, available at sunsuper.com.au/NRMA

•	 To	find	out	more	about	the	age	and	balance	criteria,	visit	sunsuper.com.au/pmif

•	 For	the	definitions	of	‘At	Work’	and	‘Limited	Cover’,	please	refer	to	the	Sunsuper for life Corporate
Insurance guide3, available at sunsuper.com.au/NRMA

• Use the Insurance Calculator available at sunsuper.com.au/NRMA and enter your employment details
for a more detailed insurance quote.

• Read the Sunsuper for life Corporate Insurance guide3, available at sunsuper.com.au/NRMA to compare
the terms, conditions and premiums for insurance cover in Sunsuper for life with those in the
NRMA Superannuation Plan.

•	 Check	your	insurance	cover	in	your	Welcome booklet.

3The Sunsuper for life Corporate Insurance guide, is available at sunsuper.com.au/NRMA or by calling 1800 319 489.

We’re here to help

We want to help our members reach their retirement dreams. If you have any questions, please email  
transition_requests@sunsuper.com.au or call us on 1800 319 489, Monday to Friday 8:00am to 6:30pm.
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Your employer is not responsible for the preparation of this communication. They are not providing advice or a recommendation in relation to this product. Prepared by 
Sunsuper Pty Ltd ABN 88 010 720 840, AFSL No. 228975, the Trustee and issuer of the Sunsuper Superannuation Fund ABN 98 503 137 921. This communication 
contains general information only. Any advice does not take into account your personal objectives, financial situation or needs. You should consider the appropriateness of 
any advice having regard to your personal objectives, financial situation and needs before acting on that advice. A copy of the Sunsuper for life Corporate Product Disclosure 
Statement (PDS) can be obtained by calling us on 1800 319 489. You should consider the PDS in deciding whether to acquire, or to continue to hold, the product.


